Law Compliance Report — November 2025

Welcome to the November 2025 edition of the Law Compliance Report.

In this issue we:

- set out some of the current Bills we are tracking throughout Australia;
- discuss recent legislative changes occurring in each of the States and Territories:
. Commonwealth
- Australian Capital Territory
« New South Wales
« Northern Territory (no changes)
«  Queensland
- South Australia
- Tasmania
- Victoria
- Western Australia; and
- provide Comply Online® tips and details of new functionality.

Click on the blue links above to go directly to the article.
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Some of the legislative changes being tracked

Western Australia
Assisted Reproductive
Technology and Surrogacy
Bill 2025 (WA)

Charitable Collections
Amendment Bill 2025 (WA)
Education and Care
Services National Law
Application Bill 2024 (WA)
Education and Care
Services National Law
Application Bill 2025 (WA)
Gene Technology (Western
Australia) Amendment Bill
2025 (WA)

Gene Technology (Western
Australia) Bill 2025 (WA)
Help to Buy
(Commonwealth Powers)
Bill 2025 (WA)

Liquor Control Amendment
Bill 2025 (WA)

Mining Amendment Bill
2025 (WA)

State Development Bill
2025 (WA)

South Australia
Cannabis Legalisation Bill
2022 (SA)

Construction Industry
Commissioner Bill 2022
(SA)

Education and Children's
Services (Inclusive
Education) Amendment Bill
2025 (SA)

Education and Children's
Services (Parental
Primacy) Amendment Bill
2024 (SA)

Fair Trading (Lifespan of
Electrical Products)
Amendment Bill 2022 (SA)
Fines Enforcement and
Debt Recovery
(Miscellaneous)
Amendment Bill 2025 (SA)
Freedom of Information
(Greyhound Racing
Transparency) Amendment
Bill 2025 (SA)

Freedom of Information
(Ministerial Diaries)
Amendment Bill 2022 (SA)
Freedom of Information
(Miscellaneous)
Amendment Bill 2023 (SA)
Government Advertising
Bill 2024 (SA)

Health Care (Ambulance
Response Targets)
Amendment Bill 2023 (SA)
Heritage Places (Great
Australian Bight)
Amendment Bill 2025 (SA)

Northern Territory
Attorney-General and
Police Legislation
Amendment Bill 2025
(NT)

Integrity and Ethics
Commissioner Bill
2025 (NT)

Statute Law Revision
and Repeals Bill 2025
(NT)

Independent Commission
Against Corruption (ICAC
Recommendations)
Amendment Bill 2024
(Connie Bonaros MLC)
(SA)
Independent Commission
Against Corruption (ICAC
Recommendations)
Amendment Bill 2024
(Robert Simms MLC) (SA)
Independent Commission
Against Corruption (ICAC
Recommendations)
Amendment Bill 2024
(Sarah Game MLC) (SA)
National Energy (Retailer
of Last Resort)
Amendment Bill 2025 (SA)
Native Vegetation
(Miscellaneous)
Amendment Bill 2024 (SA)
Nurse and Midwife to
Patients Ratios Bill 2025
(SA)
Period Products and
Facilities (Access) Bill
SA)

Pet Food (Marketing and
Labelling) Bill 2024 (SA)
Planning, Development
and Infrastructure (Fast
Food Restaurant near
Schools) Amendment Bill
2025 (SA)

Planning, Development
and Infrastructure (Gas
Infrastructure) Amendment
Bill 2022 (SA)

Queensland

Electrical Safety and Other
Legislation Amendment Bill
2025 (Qld)

Health Legislation Amendment
Bill (No. 3) 2025 (Qld)

Heavy Vehicle National Law
Amendment Bill 2025 (Qld)
Queensland Building and
Construction Commission and
Other Legislation Amendment
Bill 2025 (Qld)

Tobacco and Other Smoking
Products (Dismantling lllegal
Trade) and Other Legislation
Amendment Bill 2025 (Qld)

}

Tasmania

Charities and Associations
Law (Miscellaneous)
Amendment Bill 2024 (Tas)
Commissions of Inquiry
Amendment (Private
Sessions Information) Bill
2025 (Tas)

Electoral Disclosure and
Funding Amendment Bill
2024 (Tas)

Justice and Related
Legislation (Miscellaneous
Amendments) Bill (No.2)
2024 (Tas)

Residential Tenancy (No
Cause Evictions)
Amendment Bill 2025 (Tas)
Residential Tenancy
Amendment (Pets) Bill 2025
(Tas)

Residential Tenancy
Amendment Bill 2024 (Tas)
Work Health and Safety
Amendment (Industrial
Manslaughter) Bill 2024
(Tas)

New South Wales

24-Hour Economy Legislation
Amendment (Vibrancy Reforms) Bill
2025 (NSW,

Abortion Law Reform Amendment (Sex
Selection Prohibition) Bill 2025 (NSW)
Anti-Discrimination and Crimes
Legislation Amendment (Disability) Bill
2024 (NSW)

Anzac Memorial Bill 2025 (NSW)
Environmental Planning and
Assessment Amendment (Planning
System Reforms) Bill 2025 (NSW)
Game and Feral Animal Legislation
Amendment (Conservation Hunting)
Bill 2025 (NSW)

Human Rights Bill 2025 (NSW)

Public Health (Tobacco) Amendment
(lllicit Tobacco) Bill 2025 (NSW)
Residential Tenancies Amendment
(Ammals m Restdentlal Premises) Bill
2024 (NS

Retail Leases Amendment (Review)
Bill 2025 (NSW)

Road Transport Legislation
Amendment (Post-Crash Drug and
Alcohol Testing) Bill 2025 (NSW)
Surveillance Devices Amendment
(Public Interest Exemptions) Bill 2023
(NSW)

Voluntary Assisted Dying Amendment
(Residential Facilities) Bill 2025 (NSW)
Workers Compensation Legislation
Amendment. (Reform and
Modernisation) Bill 2025 (NSW)
Workers Compensation Legislation
Amendment Bill 2025 (NSW)

ACT

Human Rights (Housing) Amendment
Bill 2025 (ACT)

Justice and Community Safety
Leglslatlon Amendment Bill 2025 (No
2) (ACT,

Res:dentla/ Tenancies (Posting
Termination) Amendment Bill 2025
(ACT)

Veterinary Practice Amendment Act
2025 (ACT)

Statute Law Amendment Bill 2025
(ACT)

Victoria

Children, Youth and Families

Amendment (Home Stretch) Bill 2023

(Vic)

Consumer Legislation Amendment Bill

2025 (Vic)

Mental Health Legislation Amendment

Bill 2025 (Vic)

Mineral Resources (Sustainable

Development) Amendment (Financial

Assurance) Bill 2025 (Vic)

Planning Amendment (Better

Decisions Made Faster) Bill 2025 (Vic)

Public Health and Wellbeing

Amendment (Health Services

Performance Transparency and

Accountability) Bill 2023 (Vic)

Residential Tenancies Amendment

(Rent Freeze and Caps) Bill 2023 (Vic)

Restricting Non-disclosure Agreements

?Se);ual Harassment at Work) Bill 2025
Vic,

Transport Legislation Amendment Bill

2025 (Vic)

Victorian Early Childhood Regulatory

Authority Bill 2025 (Vic)

Voluntary Assisted Dying Amendment

(Equity and Access) Bill 2024 (Vic)

Voluntary Assisted Dying Amendment

Bill 2025 (Vic)

Commonwealth

Aged Care Legislation Amendment Bill 2024
(Cth)

Anti-Money Laundering and Counter-
Terrorism Financing Amendment (Making
Gambling Businesses Accountable) Bill 2024
(Cth)

Australian Centre for Disease Control
(Consequential Amendments and Transitional
Provisions) Bill 2025 (Cth)

Australian Centre for Disease Control Bill
2025 (Cth)

Childhood Gender Transition Prohibition Bill
2023 (Cth)

Copyright Amendment Bill 2025 (Cth)
Corporations Amendment (Streamlining
Advice Process) Bill 2024 (Cth)

Defence Trade Controls Amendment
(Genocide, War Crimes and Crimes Against
Humanity) Bill 2024 (Cth)

Education Legislation Amendment (Integrity
and Other Measures) Bill 2025 (Cth)
Electoral Legislation Amendment (Electoral
Communications) Bill 2025 (Cth)

Electoral Legislation Amendment (Electoral
Communications) Bill 2025 (No. 2) (Cth)
Electoral Legislation Amendment (Fair and
;I'é?fr’v)sparent Elections) Bill 2024 (No. 2) 2024

Environment Protection and Biodiversity
Conservation Amendment (Climate Trigger)
Bill 2022 [No. 2] (Cth)

Environment Protection Reform Bill 2025 (Cth)
Fair Work Amendment (Baby Priya’s) Bill
2025 (Cth)

Fair Work Amendment (Paid Reproductive
Health Leave and Flexible Work
Arrangements) Bill 2025 (Cth)

Fair Work Amendment (Right to Work from
Home) Bill 2025 (Cth)

Great Australian Bight (World Heritage
Protection) Bill 2025 (Cth)

Higher Education Support Amendment (End
Dirty University Partnerships) Bill 2025 (Cth)
Higher Education Support Amendment (Fair
Study and Opportunity) Bill 2024 (Cth)
Housing Legislation Amendment (Fair Share
for Regional Housing) Bill 2024 (Cth)
Lobbying (Improving Government Honesty
and Trust) Bill 2025 (No. 2) (Cth)

Nature Positive (Environment Information
Australia) Bill 2024 (Cth)

Nature Positive (Environment Law
Amendments and Transitional Provisions) Bill
2024 (Cth)

Nature Positive (Environment Protection
Australia) Bill 2024 (Cth)

Regulatory Reform Omnibus Bill 2025 (Cth)
Repeal Net Zero Bill 2025 (Cth)Repeal Net
Zero Bill 2025 [No. 2] (Cth)

Requiring Energy Infrastructure Providers to
Obtain Rehabilitation Bonds Bill 2024 (Cth)
Strengthening Oversight of the National
Intelligence Community Bill 2025 (Cth)
Telecommunications Amendment (Enhancing
Consumer Safeguards) Bill 2025 (Cth)
Tertiary Education Legislation Amendment
(There For Education, Not Profit) Bill 2025
(Cth)

Treasury Laws Amendment (Divesting from
lllegal Israeli Settlements) Bill 2024 (Cth)
Treasury Laws Amendment (Payday
Superannuation) Bill 2025 (Cth)

Treasury Laws Amendment (Strengthening
Financial Systems and Other Measures) Bill
2025 (Cth)

Truth and Justice Commission Bill 2024 (Cth)
Wellbeing of Future Generations Bill 2025
(Cth)

(Vgltv;'stleblower Protection Authority Bill 2025
Whistleblower Protection Authority Bill 2025
(No. 2) (Cth)

Ifyou would like details of these new Bills please contact our team on 1300 862 667
or visit our website www.lawcompliance.com.au
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Commonwealth Update

Treasury Laws Amendment (Mergers and Acquisitions Reform) Act

2024 (Cth)

Competition and Consumer (Notification of Acquisitions)

Determination 2025 (Cth)

On 1 July 2025, relevant provisions of the Treasury Laws Amendment (Mergers and
Acquisitions Reform) Act 2024 (Cth) (the Amending Act) amended the Competition and

Consumer Act 2010 (Cth) (the Act).

To coincide with the changes introduced by the Amending Act, relevant parts of the Competition and
Consumer (Notification of Acquisitions) Determination 2025 (Cth) (the Determination) also

commenced operation on 1 July 2025.

What's changed?

On 1 January 2026, Australia will transition to a
new merger and acquisition control regime which
requires mandatory notification to (and approval
by), the Australian Competition and Consumer
Commission for certain significant mergers and
acquisitions that meet the required monetary
thresholds.

Further Information

Background to the new changes

While existing section 50 of the Act already
prohibits acquisitions that would have the effect (or
likely effect) of substantially lessening competition
in any market Australia, until now there has been no
mandatory requirement for relevant parties to notify
the Australian Competition and Consumer
Commission (ACCC) before completing an
acquisition. The previous acquisitions regime
instead relied on ACCC enforcement after the
transaction occurred. This system was widely
criticised given the ACCC'’s lack of power
‘pre-transaction’ to ensure that the proposed
acquisition would not substantially lessen
competition.

On 1 January 2026, Australia will formally transition
to a new merger and acquisition control regime
which requires mandatory notification to (and
approval by), the ACCC for certain significant
mergers and acquisitions that meet the required

monetary thresholds. This new change will bring
Australia into line with other comparable OECD
countries who require certain significant acquisitions
to obtain clearance prior to the transaction
completion.

It is important to note that from 1 July 2025,
businesses can voluntarily notify the ACCC of
proposed acquisitions under the new regime,
however the mandatory notification requirements
only apply from 1 January 2026.

What transactions will be covered by the new
mergers and acquisitions regime?

From 1 January 2026, acquisitions of shares and
assets which are connected with Australia, and
which meet certain monetary thresholds, will need
to be notified to the ACCC (unless an exception
applies). Approval from the ACCC must first be
obtained before the relevant transaction can
proceed.

We note that assets are defined broadly, as new
section 51ABN of the Act provides that an asset
includes ‘any kind of property, a legal or equitable
right that is not property’. Furthermore, new section
51ABC of the Act provides that acquisitions of units
in a unit trust and acquisitions of interests in a
managed investment scheme (as defined in the
Corporations Act 2001 (Cth)) are also notifiable.

The important monetary thresholds as prescribed
by the Determination are set out in the table below:
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Monetary thresholds

million; or

million.

Acquisitions resulting in | The combined Australian revenue of the merger parties is at least AU $200 million and:

large corporate groups | . the target business or assets being acquired have an AU revenue of at least AS50

- the transaction has a market value of, or the consideration paid is at least AU $250

Acquisitions by very

The acquirer has Australian revenue of at least AUS$500 million and the target business or
large corporate groups | assets acquired have an Australian revenue of at least AUS$10 million.

Creeping or serial
acquisitions

involved).

The combined AU revenue of the merger parties is at least AUS$200 million (AUS$500
million if a very large acquirer) and cumulative Australian revenue from acquisitions in the
previous 3 years was at least AUS50million (or AUS10milion if a very large acquirer is

It is important to note that there are a number of
exceptions to the new acquisitions scheme, and
broadly the categories of acquisitions which do not
require notification to the ACCC include for
example:

« certain land acquisitions:

— for the purpose of developing residential
premises or for certain commercial property
acquisitions;

— if the acquisition is an extension or renewal of a
lease for the land

— acquisitions of interests in land in the form of
land development rights

+ acquisitions relating to financial securities, debt
instruments, money lending or financial
accommodation and security interests;

+ acquisitions that occur by operation of law (i.e. the
vesting of a deceased person’s property in the
executor of their estate.

Assessment and approval by ACCC

Notifications to the ACCC about relevant
acquisitions must be made in writing using the
prescribed form and be accompanied by the
relevant fee. Organisations can apply tothe ACCC
for a notification waiver for an acquisition, and if this
is granted, the organisation won't be required to
notify. (The ACCC has advised they will provide
further information about waivers later in 2025).

Upon notification, the ACCC will assess the
proposed acquisition and decide to grant clearance
or prohibit the merger if the ACCC considers that it
will substantially lessen competition.

It is important to note that failure to notify relevant
acquisitions to the ACCC will result in the
transaction being void and will expose the relevant
parties to significant penalties.

What you should do

Organisations should ensure relevant executive
staff are made aware of the new mandatory
acquisitions regime that begins on 1 January 2026,
which requires notification to the ACCC of
acquisitions meeting the required monetary
thresholds, and the obtaining of ACCC approval
before the transaction can be completed. Relevant
executive staff should review the monetary
thresholds to assess whether any upcoming
planned acquisitions will be captured by this new
regime.

We note that the ACCC has released useful
guidance which outlines the options for engaging
with the ACCC during the transition period of 1 July
2025 to 31 December 2025, (the Guidance on
Transition to the Merger Control Regime), and also
frequently asked questions about the merger
reform, to assist businesses with the new regime.
This information can be downloaded on the ACCC'’s
website here.



https://www.accc.gov.au/business/mergers-and-acquisitions/information-for-business-and-legal-advisers-on-the-merger-control-regime
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Law Compliance Update

With an expanding legal content team, supported by a dedicated group of in-house tech developers,
Law Compliance has accelerated system development introducing powerful new enhancements designed to
streamline compliance management for clients.

Introducing Single Sign-On for Comply Online®

We are pleased to introduce Single Sign-On (SSO) support for
Comply Online, designed to provide our clients with a more

secure and streamlined login experience. @ (BETa

With SSO, staff can sign in using their existing organisational COMPLY
. o . ONLINE.
credentials, eliminating the need for additional usernames and

passwords. This also ensures that when team members leave
the organisation, their access to Comply Online is automatically © sieninwin s
revoked, enhancing both security and efficiency.

As part of the initial rollout, Comply Online will support Microsoft
Entra ID (formerly Azure Active Directory) and Okta. Once
enabled for the organisation, users are able to log in conveniently
via a new “Sign in with Microsoft” or “Sign in with Okta” option
directly on the Comply Online login page.

If your organisation uses another OIDC-compatible SSO provider,
we encourage you to let us know so we can assess compatibility and support a smooth onboarding process.

Law Compliance subscribers wishing to use SSO should reach out to your Client Relationship Manager to
ensure that this functionality is activated for your organisation.

API Integration with GRC Systems

While our legislative compliance products can be accessed directly from us via our purpose-built platform
Comply Online, we also partner with some of the most trusted governance, risk, and compliance (GRC)
providers in the industry to deliver a truly seamless integration experience.

Our in-house development team has created a robust API that streams legislative compliance obligations and
self-assessment questions directly into GRC platforms. This ensures effortless ingestion, reduces complexity,
and provides a faster, more efficient compliance journey for our clients.

GRC'’s Folio and Riskware are already consuming Law Compliance’s API, and by early 2026 we will also

have integrations in place with Protecht and CGR. Discussions are also underway with other GRCs. This
ongoing expansion reflects our commitment to offering clients the flexibility to work within their preferred GRC
environment.

We are continually expanding and enhancing our partner network. If your organisation works with a GRC
provider not listed here, we would be happy to explore opportunities to connect and support your compliance
needs.

KJriskware fYrrotecHt [l FOLIO eee? CGR

8 LAW For more information please contact Chris Martin or David McKessy
COMPLIANCE on (03) 9865 1300 or email info@lawcompliance.com.au.
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Australian Capital Territory Update

Road Transport (Driver Licensing) Amendment Regulation 2024

(No 1) (ACT)

On 12 June 2025, the Road Transport (Driver Licensing) Amendment Regulation 2024 (No 1)
(ACT) (the Amending Regulations) commenced and amended the Road Transport (Driver
Licensing) Regulation 2000 (ACT) (the Regulations).

What's changed?

The key change made by the Amending Regulations
is the new mandatory requirement for relevant
health practitioners to report to the road transport
authority if they have made an assessment that a
person who holds oris applying to hold a heavy
vehicle licence, is deemed to have a permanent or
long-term illness, injury or incapacity that is likely
to impair their ability to drive a heavy vehicle safely.

Further Information

The new section 90B requires relevant health
practitioners to report to the road transport authority
if, after examining or assessing a person (including
via telehealth), they reasonably believe the person
holds or is applying for a heavy vehicle licence and
form the opinion that the person has a permanent or
long-term illness, injury or incapacity likely to impair
their ability to drive a heavy vehicle safely.

The practitioner must submit a written report to the
road transport authority as soon as practicable, and
within seven days, including the person’s name,
address, and date of birth, confirmation that the
practitioner has formed the opinion that the
person’s condition is likely to impair safe driving,
and the grounds for this opinion.

The practitioner must, as soon as practicable, inform
the person that a written report will be provided to
the road transport authority, the content (or
proposed content) of the report, and if there are
material differences between what was told to the
person and the actual report, these differences must
also be explained.

Relevant health practitioner:

+ means a person registered under the Health
Practitioner Regulation National Law (ACT) to

practise any of the following health professions
(other than as a student):

— medical;
— occupational therapy;
— optometry;
— physiotherapy;
— psychology; and
- for an activity, includes a person mentioned in the
above paragraph holding limited or provisional
registration, to the extent that the person is

allowed to do the activity under the person'’s
registration.

Heavy vehicle licence:

- means any of the following licences:

class LR licence;

class MR licence;

class HR licence;

class HC licence;

class MC licence; and

- includes an external driver licence that
corresponds to a licence mentioned in the above
paragraph.

What you should do

Organisations should establish clear procedures for
practitioners to submit written reports within seven
days, including required personal details and the
grounds for the opinion, and to inform the individual
about the report and any material differences.
Organisations should provide report templates,
maintain documentation, and communicate these
changes to staff and patients to support compliance
and road safety.
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New South Wales Update

Community Services Sector (Portable Long Service Leave) Act 2024

(NSW)

On 1 July 2025, the Community Services Sector (Portable Long Service Leave) Act 2024 (NSW)
(the Act) commenced, except Part 2, Divisions 2 and 3, which will commence at a later date.

What’s new?

The key new change in the Act is the establishment
of a scheme for the portability of long service leave
for workers in the community services sector (the
Scheme).

Further Information

The Scheme

The Scheme allows workers who move between
employers within the community service sector to
accrue long service leave. In this regard, workers
can accrue and access long service leave based on

their years of service to the sector, rather than to a
single employer.

Community service work is defined in section 4 of
the Act as:
« work to provide a community service; or

- work for an employer, if the predominant purpose

of the employer is to provide a community service.

Community services captured by the Scheme are
listed in Schedule 1 of the Act, such as:

« Aboriginal and Torres Strait Islander community
services;

- Community welfare services;

- Disability supports and services; and

+ Out-of-home care services, etc.

From 1 July 2025, employers in the community
service sector will be required, most relevantly, to:

+ apply for registration as an employer with the
NSW Long Service Corporation (the Corporation)
within 1 month:

— after becoming an employer, if they became an
employer on or after 1 July 2025; or

— after 1 July 2025 if they already were an
employer immediately before that date;

+ submit a return to the Corporation within 14 days
after the end of a return period, being:

— a 3-month period, ending at the end of
31 March, 30 June, 30 September or
31 December in a year, during which a worker
does community service work; or

— aperiod between 1 July 2025 and 31 March
2026;

+ maintain written records for each employee,
including details of their employment and pay,
and keep such records for 7 years after their
employment ends;

- pay the long service leave levy when submitting a
return to the Corporation for the return period; and

- grant long service leave to any registered worker
who becomes entitled to it under the Act within
6 months of the worker’s entitlement (unless
approved otherwise by the Corporation or agreed
by the employer and worker).

Contravention of any of the above will result in a
penalty ranging between 20-50 penalty units,
which currently equates to $2,200 - $5,500 in New
South Wales.

Organisations should also note that under section
95 of the Act, if a corporation contravenes a
provision of the Act or the Community Services
Sector (Portable Long Service Leave) Regulation
2025 (NSW), each person who is a director of the
corporation or who is concerned in the management
of the corporation is taken to have contravened the
same provision if the person knowingly authorised
or permitted the contravention.

What you should do

Organisations should review the new legislation,
create new policies and procedures, and train
relevant staff accordingly.
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Fast Track Assessment by Law Compliance

Following the release of the new Aged Care Act and the new topics from Law Compliance recently, we have
been speaking with a number of clients about how best to review the new content and update their compliance
systems.

In response to a strong demand from our clients, Law Compliance
is pleased to offer a dedicated Aged Care Compliance Review
service. This review will enable a rapid review of the new topics
and ensure your compliance system is up to date.

Essentially, our experienced solicitors will work directly with your
nominated staff to assess the new obligations and determine
whether your systems and processes comply with the new
framework.

At the conclusion of our review, your organisation will have
reviewed all new topics and will be provided with the following
information:

e Compliance ratings for all relevant legislative obligations
e Defined responsible officers
e Risk ratings

e Documented controls supporting compliance.

While somewhat dependent on the size and scope of your
operations, we anticipate each review can be completed within
2-3 days of commencement.

Please contact Andrew Gill on 03 9865 1322 or via email at andrew.gill@lawcompliance.com.au
if you would like to discuss the process in more detail or receive a quote for your organisation’s review.

Base Line Review Service

To complement our legislative compliance products, Law Compliance also provides a comprehensive base line
review service.

The purpose of the review is to examine an organisation’s compliance with those Acts and Regulations which
are relevant to its operations and to determine whether it has sufficient systems in place to meet those
obligations. The review involves interviews and discussions with the organisation’s staff and covers all
Commonwealth and State Acts and Regulations relevant to the organisation.

The benefits of having our team conduct a base line review include:

* providing a cost-effective means of conducting a comprehensive compliance review without the need to
commit significant staff resources;

* implementing an effective compliance program from the start and removing the overwhelming task of your
team going through the obligations on their own; and

* the results of the review are entered into your Comply Online profile so that you are immediately on top of all
of your current obligations (and only need to deal with future amendments).
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Queensland Update

Working with Children (Risk Management and Screening) and Other
Legislation Amendment Act 2024 (Qld)

On 1 July 2025, relevant provisions of Part 5 of the Working with Children (Risk Management
and Screening) and Other Legislation Amendment Act 2024 (Qld) (the Amendment Act)
commenced, amending the Working with Children (Risk Management and Screening) Act

2000 (Qld) (the Act).

What’s new?
The key changes made by the Amendment Act are:

- emergency services workers are exempt from
needing to hold a working with children authority
(in certain circumstances);

- justice and detention services are established as
regulated employment and business for
employment screening; and

- employers have a new obligation to keep a
register about their employees in regulated
employment.

Further Information
Exemption for emergency services workers

New section 158 in the Act exempts emergency
services workers from needing to hold a working
with children authority under the Act if deployed
from an interstate or overseas location to respond
to an emergency. This includes where:

- adeclaration of a state of fire emergency is made
by the QFES Commissioner under the Fire
Services Act 1990 (Qld); and

+ the declaration of a disaster situation is made by a
district disaster coordinator with the approval of
the Minister under the Disaster Management Act
2003 (Qld) or is made by the Minister and the
Premier under that Act.

Justice and detention services

New sections 4B and 18B in the Act establish
‘justice and detention services’ as a new category of
regulated employment and regulated business.

This means those working in youth justice related
employment, i.e. at a detention centre established
under the Youth Justice Act 1992 (Qld) or
supervising and monitoring a child on orders under
the Youth Justice Act 1992 (Qld), will be required to
obtain a working with children authority under the
Act.

Employers to keep aregister

New section 369 in the Act requires employers of
those in regulated employment to keep a register
about such employees, and the register must
include:

+ the name and date of birth of each employee who
has made a working with children check
application; and

— for each employee who holds a working with
children authority:

— the name and date of birth of the employee;
and

— the day the term of the employee’s authority
ends; and

— any reference number or other identifying
number given by the chief executive for the
employee’s authority; and

- for each employee who is employed in restricted
employment:

— the name and date of birth of the employee;
and

— whether the employer considers the employee
is a restricted person; and
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+ the name and date of birth of each employee who What you should do
is not required to apply for a working with L

. . Organisations should ensure:

children authority.

- if their business or employees are involved in
justice or detention services, that they meet the
obligations for regulated employment and

Failure to comply with the above will result in a fine business under the Act; and

for the employer of 50 penalty units, which

currently equates to $8,345 in Queensland.

Regulated employment means a type of
employment listed in Schedule 1, Part 1 of the Act.

policies and procedures are updated to reflect the
requirements of new section 369 to keep a
register of employees in regulated employment,
to avoid prosecution.

Upcoming Training Webinars
Law Compliance is running the following webinars for our subscribers.

Staying Ahead of the Curve: Preparing for NDIS Compliance Changes

Presented together with Riskonnect Inc, this webinar for NDIS providers will explore the key legislative
compliance issues facing NDIS providers and discuss how an integrated governance, risk and compliance
(GRC) solution can help identify and manage the growing number of risks and obligations (60 minutes).

Next webinar: Wednesday 19th November 2025 — 10:00am (AEDT)

Comply Online Premium

Join us for a step-by-step tour of Comply Online Premium. We take you through the features and functionality
available, including topic delegation, entering compliance information and producing reports, and answer any
of your questions along the way (30 minutes).

Next webinar: Thursday 27th November 2025 — 1.00pm (AEDT)

Turning compliance into everyday action in aged care

Protecht’s David Tattam and Law Compliance’s Chris Martin will unpack the key provisions of the new Aged
Care Rules 2025 with a practical focus on whistleblowing and incident management, two areas central to
governance, accountability, and consumer protection under the new regime (60 minutes).

Next webinar: Wednesday 3rd December 2025 - 11:00am AEDT

To register your interest, please click the links above or
email us here

If you would like more information on Comply Online,
please visit us at https://lawcompliance.com.au/comply-

Q&hpuance \ online/webinars/

Webinar ¢ 4 If you would like information on GRC integration, please
series . "

visit us at https://lawcompliance.com.au/what-we-
offer/grc-partner-solutions/
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South Australia Update

Nurse to Midwife to Patient Ratios Act 2025 (SA)

On 28 October 2025, the Nurse and Midwife to Patient Ratios Act 2025 (SA) (the Act) passed
the South Australian Parliament and received Royal Assent on 5 November. The Act will

commence on a day yet to be proclaimed.

Operationally Significant Changes

The Act establishes nurse and midwife to patient
ratios and other staffing requirements for hospitals.
The most significant changes (from an operational
perspective), include:

+ the introduction of minimum staffing requirements
for certain types of wards and units;

- the establishment of different categories of
hospitals; and

- new information to be included in the annual
report.

Further Information
Application of Nurse and midwife to patient ratios

Section 7 of the Act sets out the application of
ratios, stating that a ratio must be applied on the
basis of the actual number of patients in each ward
to which it applies. It also provides for
circumstances where actual number of patients in a
ward is not divisible into a whole number, among
other things.

Ratio for mixed wards

Section 8 of the Act sets out the requirements
related to ratios for mixed wards. An incorporated
hospital must, once in every period of 6 months
nominate each mixed ward of the hospital as a
nominated mixed ward for the following 6 month
period, starting on a specified date; and publish on
its website a notice of each nomination of a mixed
ward which includes prescribed details including,
but not limited to, the name of the mixed ward; the
date on which the nomination is to take effect; the
total number of occupied beds in the mixed ward
etc.

Mixed ward means a ward comprised of different
portions of patients or beds.

Section 8 also provides for the determination of
expected number of occupied beds in each portion
of the ward, the requirements for a nominated
mixed ward and the requirement where a
nominated mixed ward changes during the specified
6 month period.

Staff ratios for general medical and surgical wards

Schedule 1 of the Act lists each hospital in South
Australia as one of four categories of hospitals, in
which different ratios of nurses and midwives apply
for general medical and surgical wards under
section 9 of Schedule 1.

General medical and surgical ward means a multi-
day inpatient care area, including an acute ward, in
which any of the following are cared for:

« patients with an acute or chronic illness or injury;
- patients waiting for surgery;
- patients recovering from surgery.
For example, a category 1 hospital is required to
have for its general medical and surgical ward:
- for the morning and afternoon shift:
— 1 nurse for every 4 patients; and
— 1 nurse in charge;
- for the night shift;
— 1 nurse for every 8 patients; and

— 1 nurse in charge.
Other staffing requirements

Incorporated hospitals are now required to ensure
that each ward of the hospital to which a ratio
applies is staffed in accordance with Part 2 of the
Act some of these include, for example;

« The acute stroke ward, which means a multi-day
inpatient ward, or part of such a ward in which
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comprehensive care and monitoring of patients
with stokes in the hyperacute or the acute phase
is provided and that has capacity to provide
thrombolysis:

— 1 nurse for every 3 patients and 1 nurse in
charge for all shifts;

- Antenatal wards:

— on the morning shift and the afternoon shift, 1
midwife for every 4 patients; and 1 midwife in
charge or nurse in charge. Further, 1 midwife
for every 6 patients during night shift;

+ Birthing suites:

— 1 midwife for every patient (patient does not
include a newborn infant);

- The coronary care unit means a unit of specialised
critical care beds dedicated to acute care,
treatment and monitoring of patients with serious
or unstable cardiac diseases:

Staff News

— on the morning shift and the afternoon shift 1
nurse for every 2 patients; and 1 nurse in
charge. Further, on the night shift, 1 nurse for
every 3 patients.

Small hospitals

Small hospitals are required to be staffed with at
least 1 registered nurse and 1 other nurse or
midwife on all shifts. Small hospital refers to a
hospital site at which health services are provided
that is not a category 1, 2, 3 or 4 hospital site as
defined under the Act.

Annual report

Section 20 of the Act introduces new types of
information that must be included in an
incorporated hospital’s annual report under section
37 of the Health Care Act 2008 (SA). For example,
a summary of notification made to the hospital
under section 15(1) of the Act etc.

Please click here to access the full Act.

Law Compliance is growing! We are delighted to welcome our newest Compliance Solicitors, Mahika

Wadhwa and Mona Zhang to our team.

Cybersecurity and IT Management e

Law Compliance is aware that everyone is constantly aiming to have the highest possible cybersecurity in place
from spam and hackers, as we are too. Sometimes, unfortunately firewalls and spam filters are also preventing

us from sending emails to our subscribers.

To ensure you receive all future communications promptly and avoid difficulties with our Law Compliance
updates / alerts emails reaching you and/or your team (because of these varied spam filtering services falsely
classifying emails as spam or going into junk folders), we ask that you please let your IT team know to whitelist

the following Law Compliance addresses:

¢ info@mailgun.lawcompliance.com.au;

e lawcompliance.com.au;

e our account system accountright@apps.myob.com

Should you or your IT team have further questions regarding this, please feel free to contact us / your CRM.
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Tasmania Update

Disability Rights, Inclusion and Safeguarding Act 2024 (Tas)

On 1 July 2025, the Disability Rights, Inclusion and Safeguarding Act 2024 (Tas) (the Act)
commenced and repealed the Disability Services Act 2011 (Tas) and the Disability Services

Regulations 2015 (Tas).

What's changed?
The key changes made by the Act are:

+ new requirements for defined entities to prepare a
disability inclusion action plan;

+ new consultation requirements with regard to the
development or review of policies, programs and
services;

+ new requirements relating to restrictive and
prohibited practices;

+ new obligations on appointed program officers for
disability services providers.

Further Information

Disability inclusion action plans

The Act requires that a defined entity must prepare
a disability inclusion action plan within 6 months
after the publication of the initial Tasmanian
Disability Inclusion Plan prepared under the Act,
and then every 4 years thereafter. A disability
inclusion action plan must include strategies and
measures to promote disability inclusion, and
actions to be taken and outcomes to be measured
by the defined entity to advance disability inclusion.

A defined entity must have regard to the following
when preparing a disability inclusion action plan:

- the objects of the Act;
+ the principles;

+ the priorities, outcomes and measures in the
current Tasmanian Disability Inclusion Plan;

+ any guidelines issued under the Act;
+ any prescribed matters.

A defined entity must also consult with certain
people and organisations, including people with
disability, the Disability Inclusion Advisory Council,

and disability advocacy organisations. Within a
reasonable time after preparing the disability
inclusion action plan, a defined entity must cause
the plan to be published on a website operated by
or on behalf of the defined entity in accessible
formats and must submit a copy of the plan to the
Commissioner.

Within 12 months of the publication of a disability
inclusion plan, and on a yearly basis thereafter, a
defined entity is required under the Act to prepare a
progress report on the implementation of the plan.
The progress report must include an assessment of
progress over the previous 12 months in relation to
implementation, and must be published on a
website operated by or on behalf of the defined
entity in accessible formats and submitted to the
Commissioner.

An entity is a defined entity if that entity is:

« an Agency within the meaning of the State
Service Act 2000 (Tas);

« an agent or instrumentality of the Crown, if that
agent or instrumentality administers funding
services to the disability sector;

- a Government Business Enterprise, within the
meaning of the Government Business Enterprises
Act 1995 (Tas);

+ any other person or body, or class of persons or
bodies, prescribed as a defined entity.

Consultation requirements

The Act has introduced a requirement for a defined
entity to consult with people with disability when
developing or reviewing any policy of, or program or
service provided by, the entity that has a direct and
significant impact on the public. Importantly, in
consulting with people with disability for the
purposes of this requirement, the defined entity is to

13



Q) LAW
COMPLIANCE

November 2025 Edition

www.lawcompliance.com.au

consider the factors set out in section 17 of the Act,
including the effects that the policy, program or
service may have on people with disability, and any
barriers to disability inclusion that may be
compounded by intersectionality. The consultation
must be conducted:

- in an equitable way so that people with disability
have as much say in the planning and
development of policies, programs and services as
other members of the community; and

through the use of flexible approaches to suit
individuals and groups, taking into account access
and communication needs, respecting difference
and giving people with disability an equal
opportunity to contribute.

Restrictive and prohibited practices

The Act has updated terminology and introduced
new requirements relating to restrictive practices. If
a disability services provider that is providing a
disability service to a person with disability
proposes to use restrictive practice in relation to the
person, the provider must ensure that a behaviour
support plan is prepared for the person by a
behaviour support practitioner. The behaviour
support plan must:

+ state the circumstances in which the proposed
type of restrictive practice is to be used for
behaviour support; and

+ explain how the use of a restrictive practice will
be of benefit to the person with disability; and

- demonstrate that the use of a restrictive practice
is the option which is the least restrictive of the
person as is possible in the circumstances; and

« include strategies to reduce or eliminate the need
for a restrictive practice to be used on the person
with disability; and

- takesinto account any previous behaviour
assessments or other relevant assessments; and

- includes the changes to be made to the
environment of the person to reduce or eliminate
the need for the restrictive practice to be used on
the person.

An application for the use of restrictive practice
must now be accompanied by a behaviour support
plan prepared for the person with disability that the
application relates to.

The Act also expressly prohibits the use of
prohibited practice in relation to a person with a
disability. A prohibited practice means a practice or
intervention including, but not limited to, specific
forms of physical restraint and coercive and punitive
approaches that is of a type or class of practice or
intervention set out in Part 1 or Part 2 of Schedule 1
of the Disability Rights, Inclusion and Safeguarding
Regulations 2025 (Tas). This offence carries a
penalty of a fine not exceeding 200 penalty units
(currently $45,000).

Appointed program officers

Where a disability services provider intends to use
restrictive practices in relation to a person with a
disability under Part 7 of the Act, the provider must
appoint an appointed program officer. The
appointed program officer must ensure that any
restrictive practice used in relation to a person with
a disability is used in accordance with an
authorisation under the Act, any guidelines issued
by the Senior Practitioner, and the person’s
behaviour support plan. They must also ensure that
the restrictive practice is the least restrictive of the
person as is possible in the circumstances.

Appointment of independent persons

If a disability services provider is granted an
authorisation under Part 7 of the Acttouse a
restrictive practice in relation to a person with
disability, the appointed program officer must
ensure that an independent person explains to the
person with disability:

- the proposed use of the restrictive practice in
relation to the person with disability; and

+ that the person may apply under section 54 of the
Act for a review, amendment or revocation of the
authorisation to use the restrictive practice in
relation to that person with disability; and

- that the person may apply for a review under the
Act of a decision of the Senior Practitioner to grant
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an authorisation for the use of a restrictive What you should do

practice in relation to that person with disability. . .
To comply with the Act, organisations should

Further, the appointed program officer must ensure review and update their policies, procedures, and
that an independent person explains to a person governance frameworks to reflect the new
with disability the details of any proposed changes legislative requirements.

to their behaviour support plan, and any matter
related to the inclusion of a more restrictive type or
use of restrictive practice.

Comply Online® new feature — Welcome Email Automation

A new welcome email feature has been added to Comply Online. When adding new users to your profile, you
now have the option to send a personalised welcome email which conveniently includes a direct link to Comply
Online, the user’s unique username, and a one-time password enabling them to set their own credentials
securely. The email also attaches a training guide and instructions on where to access the Resources tab for
further guidance, as well as contact details for our support team.

For subscribers already using Single Sign-On (SSO) to access their Comply Online profile, the email provides a
link to our direct SSO login page.

This update enhances onboarding efficiency and ensures users have the information they need to get started.

-+ Adda new user 8
First Name * Last name % LAW

O comPLIANCE
Username * Email address Hi Tania

' Password * Confirm Password *

You are now set up as a user on Comply Online which you can access via

https://complyonline.lawcompliance.com.au/

Job Title Business unit

Your login details are:

Tier ® Read Only 7 (The read-only user mustbe assig - Username:
Priman: - [ .
One Time Password: 2205 [3F1% th:usTRIL (Z
Send New User Welcome Pack ?
- (You will be required to change your password on first log in)

"

fedieter

Comply online Premium Trial

If you have been considering upgrading your organisation's subscription to the Premium version, (which allows
you to allocate topics to users and produce compliance Board reports), take a look at the Key Features fact
sheet and Premium tour video.

To commence a free 14 day trial of Comply Online Premium, please click here.
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Victoria Update

Residential Tenancies Amendment (Minimum Energy Efficiency

Standards) Regulations 2025 (Vic)

On 1 July 2025 the Residential Tenancies Amendment (Minimum Energy Efficiency
Standards) Regulations 2025 (Vic) (the Amending Regulations) commenced and amended
the Residential Tenancies Regulations 2021 (Vic) (the Regulations).

What’s new?

The key change introduced by the Amending
Regulations is the new minimum energy efficiency
standards for rental properties and the introduction
of the new Schedule 6 of the Regulations.

Further Information

New minimum standards

The amending regulations have introduced new
minimum standards for heating and cooling, hot
water and shower heads, ceiling insulation and
draughtproofing some of these standards include:

+ Cooling systems in rental properties must be fixed
appliances installed in the main living area and
meet a minimum 3-star rating under the Zoned
Energy Rating Label (ZERL) system. Ducted
cooling systems must achieve a Total Cooling
Seasonal Performance Factor of at least 3.8.

- Heating systems must also meet efficiency
standards, with non-ducted systems requiring a
minimum 2 star rating and ducted systems
needing a Heating Seasonal Performance Factor
of 3.2 or higher. These requirements apply to both
general rental properties and rooming houses,
with a phased approach for rooming houses
beginning in December 2024 and full compliance
required by December 2030.

« Water heaters must be replaced with energy
efficient models when existing units fail.

« Shower heads must meet a minimum 4-star rating
unless a higher rating is not feasible due to
plumbing constraints.

« Ceiling insulation is required in all areas where it
is currently absent, with a minimum R value of
5.0, and must be installed following strict safety

protocols, including electrical safety checks and
compliance with Australian standards.

+ Draughtproofing measures such as sealing
external doors, windows and wall vents will be
mandatory from 1 July 2027.

- Additional safety requirements include securing or
tensioning corded window coverings to prevent
loop hazards, with compliance required from 1
December 2025. Exemptions to these standards
are allowed in cases where compliance would be
unreasonably costly, structurally impractical, or
restricted by heritage or owners corporation rules.

Schedule 6

Regulation 29 of the Regulations has been revised
to clarify how minimum standards are applied
across different types of rental housing to provide a
more structured and differentiated approach to the
Regulations. The minimum standards for rental
properties are now set out in distinct schedules,
depending on the nature of the housing. For the
majority of rental properties including private
rentals and general residential tenancies the
applicable standards are detailed in the amended
Schedule 4.

However, for community housing providers and
housing delivered through specialised government
the standards are outlined in the new Schedule 6.
This schedule provides modified or alternative
standards that take into account the operational
constraints, funding structures, and unique tenant
needs associated with these housing models.

What you should do

Organisations should ensure they comply with the
minimum standards, rental providers must
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determine which schedule of the Regulations

applies to their property and ensure it meets all °

relevant requirements. This may involve upgrading Llnked m®

heating, cooling, insulation, appliances, or fixtures.

Providers should ensure relevant staff are properly Law Compliance is on Linkedin.
trained on the standards. Follow us for current news and updates.

Comply Online® new feature — Linked Users

A new Linked Users feature has been introduced to Comply Online which allows users to link into another
user profile (with permission) and act on their behalf. This functionality supports scenarios where secondary
users are on leave or secondment, and another user is acting in the role or needs temporary access to manage
their compliance tasks. It also replaces the need for shared or generic logins where multiple users require
visibility of the same topics.

Linked users retain their own unique login credentials and multi-factor authentication (MFA) (if enabled) but
can switch into another designated profile to view topics and edit compliance information. All activity is
recorded with the linked-in users details visible to provide transparency and a clear audit trail.

\\\ ‘= Linked Users X
.
~
Welcome, Andrew Davis &:& Q) Act As
David Johnstone "‘

;\H actions will be performed and logged as the "Selected User (Andrew Davis)"
To create linked users on your Comply Online profile,
please get in touch with your Client Relationship Act As
Manager.

Comply Online® new feature — Risk Level

To improve the visibility of your compliance data (when using the Premium version of Comply Online), we have
now made the Risk Level information visible on each topic page.

Assigned By & Status Risk Level Mext Review Date Edit Compliance Information

Edit Compliance Information

Ksandra Palinic @ 12/11/2028

Compliant
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Western Australia Update

Veterinary Practice Amendment Regulations 2025 (WA)

On 12 June 2025, the Veterinary Practice Amendment Regulations 2025 (WA) (the
Amending Regulations) commenced, amending the Veterinary Practice Regulations 2022

(WA).

What's changed?

The key changes made by the Amending
Regulations are:

- New obligations regarding the prescription,
supply and administering of scheduled drugs.

+ A new obligation for veterinary practitioners to
satisfy CPD requirements.

+ New obligations for the creation and maintenance
of clinical records.

Further Information

Prescribing, Supplying or Administering Scheduled
Drugs

Under Regulation 6A, a veterinarian can only
prescribe, supply or give a scheduled drug to an
animal if they have physically examined that animal
within the last 7 days. For animals kept in groups at
the same premises, this may also be satisfied by:

+ ageneral health assessment of the group of
animals kept at the premises within the last 12
months; or

+ an examination of at least one animal in the group
within the last 7 days; or

+ the veterinarian having knowledge of the
premises and reasonable grounds to believe an
individual examination is impractical or
unnecessary.

For animals treated by another veterinarian within
the same practice or a veterinarian specialist in the
past 12 months, the requirement may be satisfied if:

« the veterinarian discussed the animal’s health
with the person in charge of the animal within the
last 7 days, and

- reasonably believes an examination is not
necessary or where the first veterinarian has made

a clinical record indicating the possibility of further
treatment being required.

Under Regulation 6B, veterinarians must ensure
that the person in charge of the animal is competent
and properly equipped to handle, store, transport
and administer the drug safely and only prescribe,
supply or administer the amount reasonably needed
to treat the animal.

Clinical Records

Under Regulation 32A, a veterinarian, veterinary
nurse or authorised person who carries out or
supervises an act of veterinary medicine must make
a clinical record in accordance with subregulation
32A(4). If the act is carried out as part of a
veterinary practice business and the person carrying
out or supervising the act is not the practice owner,
the record must be given to the practice owner.

Otherwise, the person carrying out or supervising
the act must retain the record for seven years from
the date it is made.

A clinical record must be written, legible, and made
at the time, or as soon as practicable after, the
person carries out the act of veterinary medicine. It
must include details of the person who carries out
the act and any supervisor to the act, the owner, the
animal’s identifying information, clinical history,
treatment plan (if any), treatment date, and record
date, along with any test results, diagnoses, and full
details of any drugs used.

Anyone who alters a clinical record must clearly
identify the alteration, include their name and title,
and note the date of the alteration.

A practice owner is also required to keep a clinical
record for 7 years from the date it is made.

A failure to comply with the requirements outlined
in Regulation 32A may result in a $5,000 fine.
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Regulation 32B states that the Veterinary Practice
Board of Western Australia (the Board) may, by
written notice, require a person keeping a clinical
record under regulation 32A to give a copy of the
record to the Board within the period specified in
the notice. Failure to comply with this notice is an
offence that may result in a fine of $10,000 unless
the person has a reasonable excuse for failing to do
so.

CPD Requirements

Under regulation 25K, for each period in which their
registration has effect, practitioner’s must complete
at least:

- in the case of a veterinarian — 20 hours of CPD
activities; and

- in the case of a veterinary nurse — 10 hours of
CPD activities.

Practitioners must also keep written records of each
CPD activity for 3 years, including the date,
duration, content, field of practice, skills gained, and

Upcoming commencements calendar

COMMENCEMENT DATE  JURISDICTION

' LEGISLATION
Suicide Prevention Act 2025 (NSW)

any proof of completion. These records must be
provided to the Board upon request.

CPD activities are those that have significant
intellectual or practical content, primarily relate to
the practice of veterinary medicine, enhance the
practitioner’s knowledge and skills relevant to their
work or professional development, and comply with
any applicable guidelines published by the Board.

What you should do

Organisations should review and update their
policies and procedures to ensure they reflect these
changes. This includes ensuring appropriate
processes are in place for the prescription, supply
and administering of scheduled drugs, accurate and
timely maintenance of clinical records, and
monitoring CPD compliance for all veterinarian staff.

Practice owners should also ensure these changes
are clearly communicated to staff and that training
is provided where necessary to support ongoing
compliance.

State Taxation Acts and Other Acts Amendment Act 2023 (Vic) (Division

Early Childhood Education and Care (Strengthening Regulation of Early
Education) Act 2025 (Cth) (Schedule 1, Part 5)

Treasury Laws Amendment (Mergers and Acquisitions Reform) Act
2024 (Cth) (Schedule 1 Part 3 and Schedule 2 Part 1)

Road Traffic (Vehicles) Amendment Regulations (No. 4) 2025 (WA)

1 December 2025 NSW
1 January 2026 Victoria
2 of Part 10)
1 January 2026 Commonwealth
1 January 2026 Commonwealth
1 January 2026 WA
1 January 2026 Queensland

2 February 2026

1 March 2026

1 July 2026

South Australia

South Australia

Commonwealth

Domestic and Family Violence Protection and Other Legislation
Amendment Regulation 2025 (Qld) (relevant provisions)

Retirement Villages (Miscellaneous) Amendment Act 2024 (SA)
Retirement Villages (Miscellaneous) Amendment Regulations 2025 (SA)

Single-Use Plastic Products (Waste Avoidance) (Prohibited Plastic
Products) Amendment Regulations 2024 (SA) (Part 4)

Treasury Laws Amendment (Payday Superannuation) Act2025 (Cth)
Superannuation Guarantee Charge Amendment Act 2025 (Cth)
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Contact us
For further information please contact:

Natalie Franks
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Direct: 03 9865 1324
Email: natalie.franks@lawcompliance.com.au

Adriano Stenta
Specialist Compliance Solicitor

Direct: 1300 862 667
Email: adriano.stenta@lawcompliance.com.au

Andrew Gill
Legal Consultant

Direct: 03 9865 1322
Email: andrew.gill@lawcompliance.com.au

Ashley Beyer
Law Clerk

Direct: 1300 862 667
Email: ashley.beyer@lawcompliance.com.au

Caitlin Nixon
Compliance Associate

Direct: 1300 862 667
Email: caitlin.nixon@lawcompliance.com.au

Fatuma Jacob
Compliance Solicitor

Direct: 1300 862 667
Email: fatuma.jacob@awcompliance.com.au

James Low
Specialist Compliance Solicitor

Direct: 1300 862 667
Email: james.low@lawcompliance.com.au

Karen Cusack
Senior Consultant

Direct: 03 9865 1349
Email: karen.cusack@lawcompliance.com.au

Lauren Heyward
Senior Compliance Solicitor & Update Manage

Direct: 03 9865 1323
Email: lauren.heyward @lawcompliance.com.au

Margarette Natividad
Compliance Solicitor

Direct: 03 9865 1328
Email: margarette.natividad @awcompliance.com.au

Chris Martin
Director — Client Success

Direct: 03 9865 1341
Email: chris.martin@lawcompliance.com.au

Amanda Roberts
Compliance Solicitor

Direct: 1300 862 667
Email: amanda.roberts@lawcompliance.com.au

Anna Pantazis

Law Clerk

Direct: 1300 862 667

Email: anna.pantazis@lawcompliance.com.au

Astrid Keir-Stanley
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Direct: 1300 862 667
Email: astrid .keir-stanley@lawcompliance.com.au

David McKessy
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Email: david.mckessy@lawcompliance.com.au

Isabella Blackney
Law Clerk
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Email: isabella.blackney@lawcompliance.com.au

Jillian Britton
Senior Compliance Solicitor & Team Leader

Direct: 03 9865 1314
Email: jillian.britton @lawcompliance.com.au

Ksandra Palinic
Head of Client Services

Direct: 03 9865 1345
Email: ksandra.palinic@lawcompliance.com.au

Makina Wadhwa
Compliance Solicitor

Direct: 03 9865 1350
Email: mahika.wadhwa@lawcompliance.com.au
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Compliance Solicitor
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